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= A2l &y (Code Of Conduct)

1.0 [ 'py(Purpose)
1.1 g@;@ﬂ ﬁrfh MErERY = [ftFu =500 ﬁr—lf—f A o
To establish correspond the humanely and safe working environmental, to
drafted this specification.

2.0 @l (Scope)
2.1 R I/F ST I S G 5 P s ifjﬁ'ﬁn‘ﬁ% A= i iR
ESTE |
This standards for kinpo’s all of employees, otherwise, the Code may be
subsequently applied by that business to Kinpo supply chain and subcontractors.

3.0 . (Definition)
4 YEL[FRFE AR A ’iﬁl« f‘ riﬁ* - IFI@“ tt "ﬁpu;:“ﬁ?‘i ) J’T‘H F[JH,FI
Hlge > ™ IE[*EK'LH-. Ejj?sr]a Ny:I9
This standards called code of conduct, described a company is basis a legal manage

enviromental. And has ensured it will implement effectively for drafted each
specification.

4.0 7@3& (Authority and Responsibility)
VS I P R -
This standards only released from general manager office.
50 “Fk‘(Content)
5.1 =57 #2¥%(The labor standards)
511 [IHEE I (Freely Chosen Employment)
SN E S RIS (RS EAEE SP AR AR Hlina et = R R L S
P, 5 LT A MR A O g RO - 2l
AR B P PRI PP £ 6, TP YRR VTS R~ 3
AP0 R U B Y By ~ R G S e T RIS e
Forced bonded or indentured labor or involuntary prison labor is not to be

used. All work will be voluntary, and workers should be free to leave upon
reasonable notice. Workers shall not be required to hand over
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government-issued identification, passports or work permits as a condition of
employment.
512 #EGI{H 2~ (Child Labor Avoidance)

TEFREE IR T RS R T, P R ey (e
T RIS, (MR A -

No person below the age of 16 is employed by the supplier, if the local legal

minimum age for work is higher than 16, the supplier employs no one
younger than the legal minimum age.

5.1.3 ]‘Eﬁﬂj‘F '/(Working hours)
I'Eﬁﬂj‘F J & JDIEJJ‘F Jfﬂ\i%\%iﬁ}ﬁﬁ‘ﬁi#f@%ﬁfiﬁiﬁi@ o B -
%ﬂjﬁ ER I S
Monthly working hours are not to exceed the maximum set by local law.
Further, overtime, must be follow the law of government.
514 %ﬁ}’ﬂliﬁﬂj(Wages and Benefits)
S PIARERT PZ RN R IR R AR SRR ST R T
GG HEHHJ E] Fﬁ%ﬂ vk rij/iik e lﬁ%kﬁ',i%i? AR, I iy Ry
I ] LT B e B e (Y T B
All employees of the supplier shall receive the greater of the legal minimum
wage and benefits or the prevailing wage and benefits in the industry, with a
written accounting given to the employee during each pay period clearly
indicating the employee’s compensation and indicating any deductions from
the employee’s pay, supplier agrees to pay higher hourly rates for late shifts

than for normal shifts, the supplier may not deduct penalties for disciplinary
infractions from employee wages.

515 ME(= fﬂj iﬂ(Humane Treatment)
TSI ORI AR g T I - - pE) -
FOSUPB0 ~ HE TSR T BT A -
There is to be no harsh and inhumane treatment, including any sexual
harassment, sexual abuse, corporal punishment, mental or physical coercion

or verbal abuse of workers: nor is there to be the threat of any such
treatment.
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516 7 H!(Non-discrimination)
SURIT PR S BT E g TR IRV BT R R [’% fl =
IR~ IS EY S B iﬁiﬂ'w PN SRR
e EF T o pIgt o BRE YT P HERS ﬁﬁue&gu@ﬁﬁi@%ﬁ
Companies shall not engage in discrimination based on race, color, age,
gender, sexual orientation, ethnicity, disability, pregnancy, religion, political
affiliation, union membership or marital status in hiring and employment
practices such as promotions, rewards, and access to training. In addition,

workers or potential workers should not be subjected to medical tests that
could be used in a discriminatory way.

51.7 I dk(Freedom of Association)

FAZ SRRl RIS 2 B S AL 9 S 2oL (SR A A P TR Pt
RSP o FROREOTE LT RIS 2T A *JEE‘FW (AR - (A
EREAIE BT AT A B, 2 MR e [ P R
FOCEBEE o F1T e S 2 BB (R AR BRI T B - B
Open communication and direct engagement between workers and
management are the most effective ways to resolve workplace and
compensation issues. Business are to respect the rights of workers as join or
not join labor unions and bargain collectively as they choose. As provided by
law, employees who become worker representatives shall not be the subject
of discrimination and shall have access to management and co-workers in
order to carry out their representative functions. Workers shall be able to

communicate openly with management regarding working conditions without
fear of reprisal, intimidation or harassment.

5.2 (g4 = (Health and Safety)
521 X 4 = (Occupational Safety)
AT AT f%ﬁ’?ﬁ'fﬂlfﬁf?ﬁ‘i’%ﬁﬁiﬁ(? PR AR PR, e 3
BRI o BT, ISR b, T AR S SR LRI A 2
AR (B S0 YT R e BRI SR,
r%ﬁ’xﬁgﬁj L i%ﬁf,‘ﬁ@ R FF'#"T R Sl P e A T P = G

Worker exposure to potential safety hazards (e.g., electrical and other energy
574 FroH 1R
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sources, fire, vehicle, and fall hazards) are to be controlled through proper
design engineering and administrative controls, preventative maintenance
and safe work procedures (including lockout/mark). Where hazards cannot be
adequately controlled by these means, workers are to be provided with
appropriate personal protective equipment. Workers shall not be disciplined
for raising safety concerns.

522 = nlE(Emergency preparedness)
WIS GBS A i SRR T Uﬁ&%ﬁf%ﬁ B [
2[4k | FA Elj}‘ﬁ DEEEASEIED SR T AR gnﬂwﬁq@ ﬁﬁl
FIJ} %K(Euﬂ[fﬂﬁ-‘”%[fﬁ N FUL['[ II%}UE—I [ng(ﬁ- U
Emergency situations and events are to be identified and assessed, and their
impact minimized by implementing emergency plans and response
procedures, including: emergency reporting, employee notification and
evacuation procedures, worker training and drills, appropriate fire detection
and suppression equipment, adequate exit facilities and recovery plans.

523 W l'%'%“’ﬂ%ff (Occupational Injury and Illness)
ﬁ‘lJ AR H 2 JC?E‘EE‘ NP ELAESGEIIES'E ¢ l'%i—r‘ﬁ’ﬂ%ﬁ ’ ﬁﬁfplﬂl ‘%«lﬁﬁ‘“ ol
SRSVt Tl i S I i s Tﬂ[ﬂj i‘%ﬁ;\llﬁfﬁr &) zﬁ 5
RN s BIEDE T E T =
Procedures and systems are to be in place to manage, track and report
occupational injury and illness, including provisions to: a) encourage worker
reporting; b) classify and record injury and iliness cases; c) provide necessary
medical treatment; d) investigate cases and implement corrective actions to
eliminate their causes; and d) facilitate return of workers to work.

524 ¥ & (Industrial Hygiene)
T *lﬁﬁlﬂﬁfﬂﬁ'u“ S EP PP R T PR - gqﬂlﬁ}j
L PSR R D o J RS B ER 25 Aﬁﬁﬁ Y PR
fip -
Worker exposure to chemical, biological and physical agents is to be identified,
evaluated, and controlled. When hazards cannot be adequately controlled by

engineering and administrative means, workers are to be provided with
appropriate personal protective equipment.

575 1o H 11
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525 FE‘ J1 55 g (Physically Demanding Work)
TR~ 7 AT SRR L R P A T AR
SHECR :kﬁﬂf st F R AR H ) ap@ flasfiie [
Worker exposure to physically demanding tasks, including manual material
handling and heavy lifting, prolonged standing and highly repetitive or
forceful assembly tasks is to be identified, evaluated and controlled.

526 #USpYd = [MEE(Machine Safeguarding)
TRE (e~ FOAD P RO IS PRI TRAE R  SREBiefl e i o 2 T
7 {—:-ﬁﬁg
Physical guards, interlocks and barriers are to be provided and properly
maintained for machinery used by workers.

5.2.7 f,  #11%& %' (Dormitory and Canteen)
’J:%\% F ISP iR R ~ PRVl IR 0 A AR
R - AR (S R B E - SRR 02 fROR. S -
Workers are to be provided with clean toilet facilities, access to potable water
and sanitary food preparation and storage facilities. Worker dormitories
provided by the Business or a labor agent are to be clean, safe, and provide

emergency egress, adequate heat and ventilation and reasonable personal
space.

5.3 ﬁiﬁ(Environmental)
i F*ﬁw@m » ST IRERIRAC  FBAR T 2 Jek ) [P R o)
b= - [l B 1S014001 ~ OHS1800 fif! =7k
In Business operations, adverse effects on the community, environment and

natural resources are to be minimized while safeguarding the health and safety of
the public. Recognized management systems such as ISO 14001 - OHS1800

should be implemented.
5.3.1 ﬂﬁ?ﬁ’ﬁlﬁéf[(Environmental Permits and Reporting)
TG e R (DI PRSER ) 2 505 jﬁ"w*ﬁi‘gﬂllﬁxﬁ‘jﬁiﬁﬁf ¥
S I (R B -
All required environmental permits (e.g. discharge monitoring) and

registrations are to be obtained, maintained and kept current and their

576 F1 o H 11
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operational and reporting requirements are to be followed.
532 VSESHIAIEYRA3(Pollution Prevention and Resource Reduction)

%&EWF?ﬂ@ﬁ%(W%WE&‘%%ﬁ?WJﬁ‘*%ﬁH‘W@PW
R FI FIE R AR WD AT RIS o S AR
NI
Waste of all types, including water and energy, are to be reduced or
eliminated at the sourcer by practices such as modifying production,

maintenance and facility processes, materials substitution, conservation,
recycling and re-using materials.

533 7 %"T’*'J@T(Hazardous Substances)
T IA VR (ST ) b PR ERUM E  MRE PO R
o 3 R S B R R A -

Chemical and other materials posing a hazard if released to the environment
are to be identified and managed to ensure their safe handling, movement,
storage, recycling or reuse and disposal.

534 Hu-IAIfE A $4(Wastewater and Solid Waste)
PR PR ﬂﬁ‘ﬂﬂ'%@ ALEY DT MR
S %}TH R 2 PSR kﬂl[ml?ﬂ AP
Wastewater and solid waste generated from operations, industrial processes

and sanitation facilities are to be monitored, controlled and treated as
required prior to discharge or disposal.

535 25 EHr(Air Emissions)
TPV I A B @ﬁ‘ﬂﬂ'&ﬁ%‘?“ IRk 2 Fodi g 1 F 15 1
A~ R B BORY  LEOE (AR R i R
o & it E}iﬁél‘erllif;:é FOTAE IR R ST T T A e
BLEVE TSPV T PRI R 1, MI*EﬂEHﬂﬁ‘Uﬁ'&n&‘ °
Air emissions of volatile organic chemicals, aerosols, corrosives, particulates,
ozone depleting chemicals and combustion by-products generated from

operations are to be characterized, monitored, controlled and treated as
required prior to discharge.

536 I pr’l r‘j%%ﬁiﬁjU(Product Content Restrictions)

STT R H MR
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(T TR AL B U T O - R R R
AR SRR E R o (30 /@H T s 1 % TR J%
PIRCECREIRT o
Business are to adhere to all applicable laws and regulations regarding
prohibition or restriction of specific substances including labeling laws and
regulations for recycling and disposal. Business are also to adhere to
processes to comply with each agreed-upon customer-specific restricted and
hazardous materials list.
5.4 E‘Eﬁl =ik (Management System)

SV - T R AR DR A ﬂ[%@@ip@ﬁ SR EE R

Tj*l ’ T_"";FJ:#‘T;’EE[SPL% ° l%?,m j{r‘% I:IJ F£,|

Business shall adopt or establish a management system. The management

system shall be designed to ensure compliance with applicable laws, regulations

and customer requirements related to the Business’s operations and products. It

should also facilitate continual improvement. The management system should

contain the following elements:

541 = ﬁjji@”q(Company Commitment)
Corporate social and enwronmental respon5|b|lity statements affirming
Business’s commitment to compliance and continual improvement.,
54.2 ﬁfﬁﬁ,l%&%?% [~ (Management Accountability and Responsibility)

2 FJT%I:%‘?FIIW [h3e o FIRER ETEE'??&‘CEJIE_' (7 o
Clearly identified company representative[s] responsible for ensuring

implementation and periodic review of the status of the management
systems.

543 yE@IAI& IR (Legal and Customer Requirements)
ﬁ%’%ﬁ‘%%ﬁﬂf'ﬂ > R J%%Elfiiik BHAEA  Tipg = fﬁﬁf“iﬁ‘q“ﬁﬁ%ﬁﬂﬁ Fi
TSR o
Identification, monitoring and understanding of applicable laws, regulations
and customer requirements.
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544 it Ea——l ﬁ[l’F i E‘*@(Rlsk Assessment and Risk Management)
K H Jflz[r‘g—:‘% ﬁfé E JIEH‘ » I [Eﬁ ?_:l*tlH“ I:' Fh rEanﬁEB °
Process to identify the environmental, health and safe‘wz and labor practice
risks associated with Business’s operations. Determination of the relative
significance for each risk and implementation of appropriate procedural and
physical controls to ensure regulatory compliance to control the identified
risks.

545 A,%f'.' e [Jf[ljfﬁr H JqFﬂ?%fE 11 (Performance Objectives with
Implementation Plan and Measures)

flJ’E%J&_ﬁ PR ER J’Fﬁ{&ﬁ&?p’rﬁ I E’ﬂr@jﬁif°

T !
Written standards, performance objectives, targets and implementation plans

including a periodic assessment of Business’s performance against those
objectives.

546 £kF"(Training)
FLE T Y RITS I E VR 5 2 R A T A s R

Programs for training managers and workers to implement Business’s policies,
procedures and improvement objectives.

54.7 3§iﬁ](Communication)
R Y TSI R SRR e SIS S
&Y 3T§ﬂ}‘—p }JF[JF[ILF_

Process for communicating clear and accurate information about Business’s
performance, practices and expectations to workers, suppliers and customers.

548 fiT ~aEAIe=(Worker Feedback and Participation)
2T CARBRAE R IR B A PR B
Ongoing processes to assess employees’ understanding of and obtain

feedback on practices and conditions covered by this Code and to foster
continuous improvement.

549 *Jﬁﬁ/?ﬁﬂ f%?(Audits and Assessments)
PIERIE S DR A B PRR AP R R
,%'%‘Hﬁifﬁﬁi?ﬁi Rk e
Periodic self-evaluations to ensure conformity to legal and regulatory

5T 9 H 1M
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requirements, the content of the Code and customer contractual
requirements related to social and environmental responsibility.
5.4.10 ﬁ}%ﬁ% -(Corrective Action Process)
IR P R O SRS 18 R R RO T 1

fi o
Process for timely correction of deficiencies identified by internal or external
assessments, inspections, investigations and reviews.

5411 < Hc%[l I%(Documentation and Records)
E f[J’A%;Liﬂ VPRI TIRERLES P - ;2 eI IR 2 R -
Creation of documents and records to ensure regulatory compliance and
conformity to company requirements along with appropriate confidentiality to
protect privacy.
5.5 jpifE*H As(Ethics)
(308 Ry B o T ] B, SRR R e, 3
To meet social responsibilities and to achieve success in the marketplace,
Business are to uphold the highest standards of ethics including:
551 ALFTHi(E(Business Integrity)

Tia
TP IRYRZETEN Q. - Flow company’s manage concept.

il

552 P F{r’l‘ﬂjﬁ(No Improper Advantage)
PRI ER (e P PP PR U T A
Bribes or other means of obtaining undue or improper advantage are not to
be offered or accepted.

55.3 ¥ [H(Disclosure of Information)
Pl ]y 2 TP R RS 2 g 2 RIS A DRI
Information regarding business activities, structure, financial situation and

performance is to be disclosed in accordance with applicable regulations and
prevailing industry practices, or disclosing on company’s internet for

reference.
554 ik il [l F(Intellectual Property)
SRR AR > ORI G ARy

Intellectual property rights are to be respected, transfer of technology and
ST 10 FIoH 11
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know-how is to be done in @ manner that protects intellectual property rights.
555 ks rﬁ_lfﬁﬁ[lﬁ@’i(Fair Business, Advertising and Competition)
Tl Bl ~ R R R TR -
Standards of fair business, advertising and competition are to be upheld.
Means to safeguard customer information should be available.

556 =57 HF&(Protection of Identity)
Tt = (W R RS, S A
Programs that ensure the protection of supplier and employee whistleblower
confidentiality are to be maintained.

55.7 i ==2(Community Engagement)
?ﬂ?%‘i‘%@?ﬁiﬁﬂﬁéﬂ ’ J‘J?{E’ﬁﬁ%%ﬁiﬁﬁ'ﬁﬂiﬁ?éﬁ%l °
Programs that ensure the protection of supplier and employee whistleblower
confidentiality are to be maintained.

6.0 =¥y fR[(References )
6.1 F:ETQ ST R 2.045-2005 F 10 Fl RS
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7.0 [ (Attachments)
71 FEROT R (1)
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